
Lori Shannon focuses her practice on employee benefits and
executive compensation. She is dedicated to providing legal
solutions that are practical and synthesized through a business lens.
With over 25 years of experience, Lori advises private and public
companies of virtually all business structures and tax-exempt
entities on the design and implementation of employee benefit and
executive compensation plans and arrangements.

Lori provides legal counsel pertaining to tax-qualified retirement plans,
403(b) plans, health and welfare benefit plans, nonqualified deferred
compensation plans and equity-based incentive plans. She assists clients,
many in the professional services arena and the healthcare industry, with
the design and drafting of executive and physician employment
agreements, as well as severance, retention and change in control
agreements. Lori is also skilled in 409A and 280G compliance matters.

With a focus on providing actionable solutions, Lori assists clients with
plan compliance and correction issues, as well as helps them negotiate
contracts with plan service providers. She also offers fiduciary training to
committees at the board and management levels and counsels clients on
fiduciary governance.

Prior to the law, Lori worked as a certified public accountant (CPA). As a
CPA, she served as a business and financial adviser, the foundation for
her legal practice today. Lori’s experience working as a CPA helps her to
analyze complex information quickly, identify the risks associated with
each situation, and design options grounded in sound business, legal and
financial judgement.

Lori strives to consider all the business and legal issues when delivering
advice that is based upon what is best for her client and works specifically
for their organization. Regardless of the client or challenge at hand, she
remains dedicated to cost-consciousness, seeking to ensure her clients
realize their business objectives and support their workforce to thrive while
also conserving their bottom line.

Because tax, benefits and executive compensation law is constantly
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evolving, Lori seeks to help clients remain compliant with changing laws
and adapt to new practices and regulations while also leveraging potential
opportunities at the same time. A regular speaker and educator in the
legal and business communities, Lori’s passion for benefits law is manifest
in her speaking engagements and writing on issues pertaining to
tax-qualified retirement plans, 403(b) plans, health and welfare benefit
plans, equity compensation arrangements and nonqualified deferred
compensation plans.

Professional and Community Involvement

Volunteer fundraiser, St. Edward Central Catholic High School and St.
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