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Employees making minimum wage in suburban Cook County, Illinois, can
look forward to a jump in their wage rate in the years ahead, under an
ordinance passed by the Cook County Board of Commissioners earlier this
week. Under the tiered increase set forth in the ordinance, the minimum wage
will increase according to the following schedule:

An initial increase to $10 an hour effective July 1, 2017

$11 an hour in July 2018

$12 an hour in July 2019

$13 an hour by July 2020

After the established increase in 2020, subsequent annual increases will be
based on the rate of inflation (not to exceed 2.5 percent). Additionally, in the
event that state (or federal) minimum wage was to exceed the thresholds set
forth in the ordinance, the higher rate would prevail. The City of Chicago in
2014 approved minimum wage increases that would raise minimum wage to
$13 by 2019 (as discussed on the City of Chicago’s website). It is
recommended that employers keep a close eye on not only federal and state
wage requirements, but also local ordinances and become familiar with any
requirements unique to their locality.
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https://cook-county.legistar.com/View.ashx?M=AO&ID=37667&GUID=15e6ec7a-5a19-4c51-850e-3f382c063b63&N=QU1FTkRNRU5UIFRPIDE2LTU3NjggKDEwLTI1LTE2KS5wZGY%3d
https://www.cityofchicago.org/city/en/depts/mayor/supp_info/minimum-wage.html

