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Colorado ACLU Posts Settlement Agreement Providing
For Place To Breastfeed

We have written here before about the still relatively new

providing that must be provided with a
private place — not a bathroom — to express milk for up to one year after
childbirth. Because of the relative newness of these rules, and the fact that in
small workplaces it can take some rearranging to comply, these obligations
are not yet intuitive for some employers.

Last week a settlement between a former employee and a beauty salon was

by the Colorado American Civil Liberties Union (ACLU), which
helped represent the employee in her claims that the salon did not comply
with its obligations. The settlement included a financial settlement, the details
of which are blocked out in the disclosure. A number of things affect the
frequency with which various legal issues come to the fore, but certainly the
presence of third party advocates looking for and publicizing test cases is
likely to make this a more frequent issue for employers.

Affirmative Action/OFCCP Compliance
Disability, Leave and Medical Issues
Labor and Employment

Workers' Compensation

Colorado
Department of Labor (DOL)
Nursing Mothers


https://www.dol.gov/agencies/whd/nursing-mothers/law
https://btlaw.com/en/insights/blogs/labor-and-employment/2012/plaintiffs-claim-for-direct-violation-of-breast-milk-expression-provisions-of-the-ppaca-required
https://www.aclu-co.org/sites/default/files/wp-content/uploads/2014/12/Provino-v.-Muster-Settlement-Agreement-REDACTED.pdf

