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Welcome to our blog!

Managed by experienced labor law attorneys at , the
BT Labor Relations blog aims to be a source for news, analysis, and
commentary on traditional labor legal issues. With contributors from Barnes
and Thornburg’s offices around the country, we provide a national perspective
on labor law issues affecting employers across all industries. While we intend
to focus on the National Labor Relations Board and the private sector, expect
occasional posts on state labor issues and public employees as well.

It has been a fascinating year in the traditional labor realm, and we expect
2012 to be just as active.

Some highlights from 2011 include:

e The publication of the NLRB'’s final and
in the effective date due to a number of filed to
challenge the rule.
e The Board’s controversial filing of a against Boeing claiming
unlawful transfer of work, which as an attempt by the

NLRB to shut down Boeing’s new South Carolina facility.
e A new emphasis by the Board on

e Significant decisions by the Board on and
that overturn prior precedent. (One of the
latter, , was litigated by BT’s Keith White, a partner

in our Fort Wayne, Indiana office.)

o introduced in Congress to curb what many Republicans
view as the

° which would expedite the representation election
process, with a vote on drafting a final rule

With so many significant changes so far this year (as well as Member
Becker’s recess appointment expiring on December 31), there are a lot of
questions still to be answered on the future of traditional labor as we move
into 2012. Needless to say, it is unlikely to be dull. We are excited to explore
the impact of these and other changes over the coming months and hope
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http://tinyurl.com/bvav6qt
http://www.federalregister.gov/articles/2011/08/30/2011-21724/notification-of-employee-rights-under-the-national-labor-relations-act
http://www.nlrb.gov/news/posting-employee-rights-notice-now-required-jan-31-board-postpones-deadline-allow-further-educa
http://www.uschamber.com/press/releases/us-chamber-sues-nlrb-block-notification-rule
http://www.nlrb.gov/sites/default/files/documents/443/cpt_19-ca-032431_boeing__4-20-2011_complaint_and_not_hrg.pdf
http://articles.chicagotribune.com/2011-09-06/news/ct-edit-boeing-20110906_1_lafe-solomon-nlrb-dreamliner
http://www.nlrb.gov/news/acting-general-counsel-releases-report-social-media-cases
http://www.nlrb.gov/news/board-issues-decision-appropriate-units-non-acute-health-care-facilities
http://www.nlrb.gov/news/national-labor-relations-board-issues-decisions-two-significant-cases-addressing-protection-new
http://mynlrb.nlrb.gov/link/document.aspx/09031d458060afd7
http://thomas.loc.gov/cgi-bin/bdquery/z?d112:h3094:
http://edworkforce.house.gov/News/DocumentSingle.aspx?DocumentID=266314
http://www.nlrb.gov/news/board-proposes-rules-reform-pre-and-post-election-representation-case-procedures
http://www.nlrb.gov/news/nlrb-sets-vote-portions-proposed-election-rule

that you will join us.

To stay up-to-date on all our traditional labor news and commentary,
subscribe to our RSS feed!


https://www.btlaborrelations.com/blog.aspx?view=rss

