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Against the constant current of labor-friendly decisions, the Third Circuit Court
of Appeals recently provided a win to employers. As most National Labor
Relations Board (NLRB) watchers know, the NLRB requires employers to
adhere to the terms and conditions of an expired collective bargaining
agreement (CBA) either until a new agreement has been reached or the
parties achieve impasse. Continue reading this Barnes & Thornburg
publication...
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